Dunston Hill Community Primary School – Policy for School Discipline

_____________________________________________________________________________________________


POLICY FOR SCHOOL DISCIPLINE

Aims

· To develop a whole school behaviour policy supported and followed by teachers, parents, children and governors, based on a sense of shared values and attitudes

· By applying positive policies to create a caring, family atmosphere in which teaching and learning can take place in a safe and happy environment

· To teach, through the school curriculum, values and attitudes as well as knowledge and skills. (This will promote responsible behaviour, encourage self-discipline and encourage in children a respect for themselves, for other people and for property)

· To encourage good behaviour rather than to simply punish bad behaviour by providing a range of rewards for children of all ages and abilities

· To make clear to children the distinction between minor and more serious misbehaviour and the range of sanctions that will follow

· To treat problems when they occur in a caring and sympathetic manner in the hope of achieving an improvement in behaviour.

In order to achieve these aims the school sets itself very important objectives. In Dunston Hill we:

· try to understand another’s point of view

· treat other people with respect regardless of colour, creed, sex or age

· separate the problem from the person

· give reasons for rules

· realise that the good name of the school depends on the good behaviour of the people within it

· see that praise is necessary for good behaviour

· appreciate that different people have different values and different perspectives

· insist that agreed codes of behaviour be applied consistently

· encourage the children to see a purpose for the agreed policy

· cultivate good home / school relationships.

Teachers play a leading role in the implementation of the policy and therefore must understand and develop the following:

1. The child as an individual

2. Effective class / school rules

3. Effective teaching methods

4. Dealing with the breakdown of behaviour

5. Home / school relationships.

1. The child as an individual

Each child has a right to fair and equal treatment. The teacher should develop all children equally: academically, spiritually, morally, physically and socially.

The teacher must be aware of the differences in development that may affect each child’s progress.

Within the class the teacher should be looking for all opportunities to create a positive learning environment and to reward all positive learning and attitudes. The emphasis should be on the good.

2. Effective class / school rules

The school, as an organisation, demands rules. The rules are brief and are intended to ensure a safe, secure and efficient organisation.

Any rules should be respectful of all those within the school. Equally, their application should be thorough but consistent at all times. The children should be aware of, not only the contents of the rules, but also the reasons for their existence.

At Dunston Hill we have an agreed Code of Conduct that has been formulated with the safety and well-being of the children in mind, and to enable the school to function efficiently as a place of learning. It has been drawn up jointly by children and staff. It is displayed throughout school to remind us all of what we consider to be appropriate behaviour. 

Classroom rules are set by the individual teacher and children and should again be negotiated.

A set of playground rules is also displayed in school and the yard to reinforce the code of conduct. 

Classroom and Playtime / Lunchtime Behaviour Tracking Records are displayed in each classroom to monitor inappropriate behaviour. 

3. Effective teaching methods
At the heart of the success of teaching lies the relationship between the adult and the child.

Poor teaching can often be the reason for behaviour breakdown and therefore the teacher must seek as part of their classroom management to:

· involve the children in determining classroom rules

· involve the children in discussing any breakdown in classroom behaviour

· plan, effectively, according to the children’s age and ability range

· involve the children in assessing and evaluating their efforts (see ‘Marking Policy’)

· promote a positive attitude through the use of classroom rewards

· emphasise the positive, not the negative

· identify the deed as being bad, not the child, in order to develop the child’s self esteem.

Each teacher should develop their own system of classroom rewards which could include: stars / smiley faces on work, special stickers for such things as listening, being kind, helpful, etc. The removal of rewards should be avoided and no sweets or money must be used.

The school has its own reward system and these are: house points, certificates, Headteacher’s awards.

4. Dealing with the breakdown of behaviour 

Sadly, there are times when children exhibit behaviour which is unacceptable. They need to discover where the boundaries of acceptable behaviour lie, as this is part of growing up. 

Minor breaches of discipline are generally dealt with in a caring, supportive and fair manner, with some flexibility regarding the age of the child, as far as sanctions are concerned. Normal sanctions include a verbal reprimand and reminder of expected behaviour, repeating work, moving to sit alone, loss of free time such as playtime, withdrawal from the classroom and sent to another class (after negotiation), letter of apology and loss of responsibility. Parents will be involved at the earliest possible stage, if problems are persistent or recurring. Children may then be placed on a weekly report system to monitor their behaviour with parents’ support.

Major breaches of discipline include physical assault, deliberate damage to property, stealing, leaving the school premises without permission, verbal abuse, refusal to work and disruptive behaviour in class. This type of behaviour is generally rare and it is the responsibility of the Headteacher or the Assistant Headteachers who will deal with it accordingly. The standard procedure for this sort of problem follows a set pattern. Failure to improve leads to the next stage, each stage is recorded. Procedures include:

· a final verbal warning by the Headteacher or the Assistant Headteacher as to future conduct

· a letter or phone call to the parents informing them of the problem

· a meeting with parents to discuss the problem and to consider appropriate support and possible sanctions. The involvement of other agencies may be sought e.g. social services, psychological service, etc. with parental consent. A warning given about the next stage unless there is an improvement in the child’s behaviour

· if the problem is severe or recurring then fixed term exclusion procedures are implemented and the Governing Body and the LA informed

· a case conference involving parents and possibly support agencies

· permanent exclusion after consultation with the Governing Body and the LA

· parents have the right of appeal to the Governing Body against any decision to exclude.

NB A very serious problem may result in the normal procedure being abandoned and a child being taken home straight away.

If a child violently attacks another child or adult and does not respond to requests to calm down, then physical restraint is necessary. The child should be removed from the situation as soon as possible and taken to the Headteacher or the Assistant Headteacher who will take immediate action to inform and involve parents.

The breakdown of behaviour may involve one or more children and may occur in the classroom or in other areas of the school.
In the classroom

The teacher is responsible for this area and should, initially, have set objectives for developing a positive learning environment.

In the event of behaviour breaking down the teacher should operate the following hierarchical approach:

· Examine teaching method, material, classroom management and organisation

· Discuss with the child

· Impose any classroom sanctions

· Seek the help and advice of the Assistant Headteacher

· Seek the help and advice of the Headteacher.

Any warnings for inappropriate behaviour should be highlighted on the classroom tracking record and sanctions must match the misbehaviour and be consistent with school policy. 

Details of serious incidents must be recorded and brought to the attention of the Headteacher or the Assistant Headteacher.

If the teacher uses the sanction of loss of playtime, then it is the individual teacher’s responsibility to ensure that the child or children are supervised. It is not school policy to stand children outside the classroom during lessons or outside the staffroom. At no times must curriculum areas be used as a sanction e.g. a child does maths as a punishment, a child misses art or P.E. as a punishment, etc. 

Under no circumstances must physical punishment be administered. 
Outside the classroom

Responsibility for monitoring behaviour outside the classroom can lie with:

· the teacher / teaching assistant on duty or the supervisory assistant

· the Headteacher or the assistant Headteacher.

It is essential that, once again, the misbehaviour is dealt with consistently and at an appropriate level.

The playtime and lunchtime breaks are important times of the day and good behaviour is expected. The role of the duty staff and supervisory team are absolutely crucial and they must endeavour to maintain order and usually this consists of reminding children of the agreed code of conduct and playground rules. Details of persistent misbehaviour must be dated and recorded in the playground incident books and brought to the attention of the class teacher who may issue a warning on the playtime / lunchtime tracking record in the classroom. Sanctions will then follow the set procedure. More serious misbehaviour will be reported to the Headteacher or the Assistant Headteacher. This may result in further loss of priviledges and playtimes / lunchtimes. Parents will be informed if there is no improvement in behaviour and the child may be excluded from the premises at lunchtime for a fixed time. This will be followed, if necessary, by permanent exclusion.

The supervisory assistants must at all times be treated with the respect expected by all adults at Dunston Hill. Verbal or physical abuse will not be tolerated.

5. Home / school relationships

Dunston Hill always attempts to form very positive relationships with all parents.

Teachers must always be willing to meet parents at appropriate times. Issues relating to behaviour should be approached sensitively and honestly. Senior colleagues can be contacted if necessary and be present at any meeting.

Teachers must not communicate with parents in any formal written form regarding a child’s behaviour without the consent of the Headteacher or the Assistant Headteacher.

 Parents can help:

· by recognising that an effective school behaviour policy requires close partnership between parents, teachers and children

· by discussing the school code of conduct with the child, emphasising their support of the agreed rules and assisting when possible with their reinforcement

· by attending Parents’ Evenings, parents’ functions and by developing informal contacts with school

· by knowing that teaching and learning cannot take place without sound discipline

· by remembering that staff deal with behaviour problems patiently and positively.

At Dunston Hill we have a Home-School-Child Agreement which all parents and children are expected to sign. Through this agreement we hope to develop a clear understanding of expectations, rights and responsibilities. 

Bullying or racial abuse is not tolerated and the school has separate policies to combat it.


