[image: image1.jpg]


Dunston Hill Community Primary School

Person Specification for the Post of Phase and Curriculum Team Leader 
	
	Essential
	Desirable
	How Identified

	Qualifications and Training
	1. DFE recognised teaching qualification (
2. Current enhanced CRB clearance (
3. Further professional development (
	4. Middle management training (
	1.-4. Qualifications check, application form and letter.

	Experience
	1. 4 years successful teaching in primary education including Years 5 and/or 6 (
2. Experience of leading curriculum development (
3. Experience of working well in partnership with staff, governors, children, parents and the wider community (
	4. Experience of performance management process (
5. Experience of supporting initial teacher training (

	1.-5. Application form, letter, references and interview.

	Skills, Knowledge and Aptitudes
	1. Outstanding classroom practitioner and role model (
2. Has a good understanding of the needs of children (
3. Has a good understanding of strategies to enhance teaching and learning opportunities ( 
4. Has a good understanding of school self-evaluation and improvement planning (
5. Has a good understanding of current educational initiatives and relevant legislation (
6. Competent in the use of ICT (
7. Communicates well orally and in writing at all levels (
8. Able to plan, organise and prioritise (
9. Has a good understanding of ‘Assessment for Learning’ (
	10. Able to lead physical development and health 

     education across the school (
	1. Classroom observation.

1.-10. Letter, references and interview.


	
	Essential
	Desirable
	How Identified

	Disposition
	1. Good timekeeping and attendance record (
2. Relates well to children (
3. Able to work as part of a team (
4. Proven leadership qualities to motivate and inspire others (
5. Embraces change well (
6. Deals with difficult situations effectively (
7. Willing to take part in extracurricular activities (
	
	1.-7. Letter and interview.


